Pathways Specialty School
Employment Services

Developing Employment Skills
Before the job search process begins, students develop
their employment skills through time spent in the PAES
Lab and volunteering, while working on their schoolwork
and IEP goals.

Students have opportunities to volunteer with numerous e AL
businesses and organizations in the Sioux Falls area.

Volunteering helps students get to know other

community members, strengthen social skills, and

find areas they are passionate about.

Project Skills

Project Skills is a cooperative arrangement between state
vocational rehabilitation agencies and local school districts.
It gives high school students with disabilities the chance to
have paid work experiences. The South Dakota Division

of Vocational Rehabilitation Services provides funding for
the student’s wages, while the school helps the student and
employer with job development and on-the-job supports.

With the assistance of a job coach, students learn different skills in a variety of jobs.
Project Skills helps build work history and references for students and helps them move
into different and better jobs as they mature and are ready to take on new challenges.

Competitive Integrated Employment
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Pathways Specialty School
Employment Services

Customized Employment

An individualized, person-centered approach designed
to build a relationship between a job seeker and an
employer in a way that meets the needs of both.

It uses the strengths, interests and ideal conditions

of employment of the job seeker in a way that benefits
the business and allows for growth.

The Process

= Discovery - The job developer creates a vocational
profile after spending time getting to know the job
seeker through home visits, interviews, and discovery
activities. The profile includes three vocational themes
which match the job seeker’s interests and abilities.
The discovery phase typically takes 8-10 weeks.

= Planning - A job/business development plan is created.
This includes three lists (one for each vocational theme) of 20
businesses in the area. These are considered to be potential employers.

= Job Development - The job developer and seeker use the lists to arrange interviews/meetings
with potential employers. If both sides feel there is potential for employment, a customized job
description is created to meet the needs of both the job seeker and the employer.

Job Coaching & Continued Supports
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The job coach will continue to check in with the employee ~P
and supervisor to ensure that the job is still being completed

thoroughly. If there are any issues, the job coach will provide Q?
additional training and support until it is resolved. :
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